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Dominant, leader, 
quickly frustrated, initiator, 

stubborn, competitive nature, 
decision maker, direct, 
practical, self-reliant

D  I  S  C  P R O F I L E S

WORK PREFERENCES
•	 Growth mindset, emphasis on the future
•	 High priority projects and challenges
•	 Work that yields clear results
•	 Absence of limitations, authority, small 

details
•	 Evaluations focused on personal results 

opposed to methods

PROFILE
WANT: Monetarily driven, appetite for efficiency

SEEK: High output, driven by profit

FEAR: Wasting time, being taken advantage of

COMMUNICATION STYLE: bullet points, closed 
questions

Social, optimistic, flexible, 
put together, persuasive, 

friendly, trusting, well-liked, 
communicative, autonomous, 
direct, practical, self-reliant

Dependable, compliant, 
easygoing, resistant to change, 

tactful, practical, passive, 
good listener, controlling, 

reserved, calculated, direct

Calculated, detail oriented, 
balanced, reliant, risk averse, 

orderly, traditional, logical, 
accurate, thoughtful, deliberate, 

direct, practical, self-reliantC
Compliance

•	 Overcoming challenges and problem 
solving

•	 Head decision making and risk taking
•	 Exemption from day-to-day tasks
•	 Comfortable in changing environments
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WORK PREFERENCES
•	 Logical processes in place
•	 Limited confrontation in the work place
•	 Absence of limitations allowing for speed
•	 An open dialogue for ideas
•	 Collaborative approach in work and play 

environments

PROFILE
WANT: Enjoy themselves, gloat

SEEK: Acknowledgment, fun

FEAR: Rejection

COMMUNICATION STYLE: playful, don’t sweat 
the small stuff

•	 Compliments, positive reinforcement, and 
others opinions

•	 A warm and cordial environment
•	 Absence of excessive rules and guidelines
•	 Supportive roles to handle the details

WORK PREFERENCES
•	 Logical processes
•	 Stability/uniformity in the day-to-day
•	 An order of operations
•	 Limited confrontation in the work place
•	 Collaborative environment

PROFILE
WANT: Safety and security

SEEK: Approval

FEAR: Change

COMMUNICATION STYLE: ask open-ended 
questions, consider their opinions and feelings

•	 Recognition
•	 No abrupt changes
•	 Tasks with a beginning and end
•	 Benefits, security

WORK PREFERENCES
•	 Tasks with a beginning and end
•	 Technical work
•	 Logical processes in place and routines
•	 Limited confrontation in the work place
•	 Explanation and evaluation of their work

PROFILE
WANT: Logic, equality, systems in place

SEEK: Accuracy

FEAR: Criticism

COMMUNICATION STYLE: give explanations, 
process maps, instructions, reasoning

•	 Measures of quality
•	 Minimal social activities
•	 Tasks with a high level of detail
•	 Systematic organization of information


